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Search Strategy Assignment Worksheet
	Questions
	Responses

	What is your topic?
	
What is the relationship between leadership styles and employee retention?


	What database did you search? Must be library database and not Google or Google Scholar.
	
Taylor & Francis online 


	Why did you choose this database?
	
Firstly, the database has a wide selection of journal articles. Secondly, the database has a rigorous peer-review process. The third reason is that navigating the database is easy. Lastly, the database has many open-access journal articles. 


	What were your first search terms?
	Leadership style and employee retention 



	How many results did this search provide?
	
The search provided 53,176 results. 


	Were the results relevant to your topic?  Describe the quality of your results.
	Only a small portion of the results were relevant to the topic. 
The quality of the search results was low. For instance, only a few articles delved into leadership style and employee retention.  Some explored employee satisfaction and job retention, while others delved into leadership style and employee performance. Such articles did not offer correct insight into the research topic. 


	What were your search terms for your second search?  What Boolean operators did you use?
	Association between leadership style and employee retention. I used “and” as the Boolean operator. 

	How many results did this search provide?
	
The search provided 46,103 results. 


	Were the results relevant to your topic?  Describe the quality of your results.
	A significant portion of the results was relevant to my topic. 
There was an improvement in the quality of the results. A considerable portion of the journal articles explored the research topic. For example, several articles explored the association between leadership styles and retaining talent


	For your third search, narrow your search.  What search terms did you use?  What Boolean operators did you use?
	Relationship between leadership styles and employee retention. I used “and” as the Boolean operator.


	How many results did this search provide?
	The search provided 47,045 results. 


	Were the results relevant to your topic?  Describe the quality of your results.
	A considerable portion of the search results were relevant to my topic. 
The improvement in the quality of the result was evident. For example, the first page generated four journal articles relevant to the topic.  Narrowing the search made finding the relevant articles easier. 
 



Analysis
An approach that worked best is narrowing down the search. Therefore, ensuring specificity is a best practice when searching for journal articles relevant to the topic. Another best practice is using Boolean operators when conducting the search for articles in a database. An unsuccessful strategy was using vague terms when searching for articles. The strategy resulted in many articles that were not relevant to the topic. The strategy that provided the best references involved narrowing down the search. In the third search, the first page had several articles relevant to the topic. One delved into using industry-specific leadership styles to retain seasonal employee. Another explored how leadership style impacts employee retention during mergers and acquisitions. The other looked into how transformational leadership impacts employee retention in the hospitality sector. Based on the results, my next step will be to narrow my search further. I was surprised by how search terms influence the accuracy of search results. Overall, I have learned that getting accurate and relevant search results depends on a person's search strategy. 
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