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Part 1
A. General Information
Company Name: Oracle Corporation 
Location: Redwood Shores, California
Telephone Number: 000 1 650-506-7000
Title of Job: Electrical Engineer
Department/ Division: Electronic Design and Implementation
Employment Type (Part Time/ Full Time): Full Time
Hours of Work/ Shift: Day shift, 8.00 a.m. to 5.00 p.m.
Hours per Day: 9 hours
Name of Supervisor: Michael Emerson
Salary/ Benefits: Confidential
B. Purpose of Position
Please describe briefly the purpose of your position:
Electrical engineers make designs, develop and experiment on electrical equipment and devices, as well as power generators, automobiles and aircraft electrical systems, motor systems and communication systems. They are also concerned with the manufacture of these equipment, systems and devices. 
C. Duties and Responsibilities
The main duty of an electrical engineer is to design, manufacture, install and repair and maintain electrical equipment and products in an organization. He is also responsible for ensuring that these devices function efficiently and to the desired standard.  
Part 2
Electrical Engineer Job Description
Electrical engineers make designs, develop and experiment on electrical equipment and devices, as well as power generators, automobiles and aircraft electrical systems, motor systems and communication systems. They are also concerned with the manufacture of these equipment, systems and devices. 
There is a vacant position for an Electrical Engineer, whose work will be designing and implementing complex electrical systems for the organization’s domestic, commercial and industrial operations. In order to perform effectively in this position, the applicant must be licensed professional engineer with extensive experience in the same field. 
Electrical Engineer Responsibilities
· Designing, implementing, maintaining and repairing electrical equipment, instruments, components, products or facilities, for domestic, commercial and industrial operations.
· Performing several engineering duties which include operating computer engineering software for designing.
· Consulting with other engineers as well as customers in order to talk over the existing engineering products, and those that could potentially be developed.
· Making sure that the installed equipment meets the required standards and satisfactory to the customers, and also to ensure that they function efficiently.
· Establishing specifications and standards for manufacturing, construction and installation through performing detailed calculations.
· Administering or coordinating manufacturing, construction, installation, maintenance as well as testing activities in order to ensure that they are compliant with the specifications and customer requirements.  
· Compiling data and writing reports concerning the organization’s existing and prospective electrical engineering projects and research.
· Preparing requirements for electrical materials and devices purchase.
· Training and supervising team members of the project.
· Estimating the costs for materials, construction process and labor, for budget preparation.
· Working with various technicians from different organizations in projects.
· Repairing and maintaining electrical installations.
Electrical Engineer Requirements
· Bachelor degree in electrical engineering from a well-recognized institution of higher learning. 
· Be a licensed professional engineer.
· Experience in operating computer software
· Knowledge of the codes that can be applied in electronic engineering.
· Proficiency in the calculation software and design. 


Part 3
 	The motivation of employees at work is influenced by certain aspects, which the Hackman and Oldham job characteristic model analyzes. Below is an explanation of three aspects of the model, and how they can be applied in the Electrical Engineering job description.
Task Identity
This refers to a clear definition of how a particular task should be performed. In other words, any job that has certain specification for performance satisfies the definition of task identity. An employee needs to know exactly what he or she is required to do at a specific time, in order to have an unwavering focus and motivation for the work. They also need to know when they have successfully completed their assigned tasks. This is because there is no better feeling at the workplace than that of completing tasks successfully. Electrical engineering job has task identity, and the workers in this position are always motivated at work. The worker is required to design specific electrical systems, and when these devices are installed and function smoothly, they will be aware that they have effectively accomplished their tasks.
Task Significance
Employees become more motivated with their work when they know that it has a substantial impact, and if it matters so much to the people, either within the company or even to the society at large. This will mean that the task is very meaningful and therefore the workers will perform it with strong motivation, which will in turn result to perfection. It can be very demoralizing to employees if they know that their work has little significance or none at all. Task significance can also be seen in the electrical engineering job because the electrical systems that are designed and installed by these employees have very high importance to the organizations they work for. For instance, an electrical system for organization security is very crucial.
Job Feedback
Employee motivation can also be influenced by job feedback from the top management within the organization and also from the customers. In the case of electrical engineering, the customers and the employers use and review the quality of services offered by the equipment they have produced, indicating whether further enhancement is needed or if it is perfect. 
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